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West Virginia Retirement Board …
 Serving Those Who Serve West Virginia

Mission Statement

The Consolidated Public Retirement Board is charged with:

� Providing understandable and useful information pertaining to eight different
retirement plans administered by the Board.

� Ensuring that all members are treated fairly and equitably.

� Guaranteeing that annuity payments, refunds, and all other transactions are done
in a timely and accurate manner.
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IN T R O D U C T O R Y S E C T I O N



With intricate architecture, gilded dome and marble interior, our Capitol building stands as a symbol of pride to all West Virginians.
Throughout the year, festivals and celebrations are enjoyed on the beautiful Capitol grounds.

West Virginia State Capitol Building



CPRB Organizational Chart as of June 30, 2003
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Overview
During the third extraordinary session of 1990, the West Virginia Legislature passed House Bill 311, a law establishing the
West Virginia Consolidated Public Retirement Board, replacing the Public Employees Retirement Board and the Teachers’
Retirement Board.

The Consolidated Public Retirement Board* is now responsible for the administration of all State retirement plans for educa-
tional employees, public employees, deputy sheriffs, judges, and public safety personnel with the exclusion of some higher
education plans.  Although the Consolidated Public Retirement Board administers many retirement systems, the assets and the
administration of each retirement system remain separate and distinct.

Retirement Systems’ Dates of Establishment:

Public Safety Death, Disability and Retirement System (Troopers Plan A) 1935

State Police Retirement System (Troopers Plan B) 1994

Judges’ Retirement System (JRS) 1949

Public Employees Retirement System (PERS) 1961

Teachers’ Retirement System (TRS) 1941

Deputy Sheriff Retirement System (DSRS) 1998

Teachers’ Defined Contribution Retirement System (TDC) 1991

* “Board” when used in the following sections of this report refers to the West Virginia Consolidated Public Retirement Board.

NOTE

Information contained in this report illustrates the CPRB’s understanding of the current provisions of the PERS.  These provisions are
contained in the current plan statutes, and are subject to modification by the West Virginia Legislature each year.  This report is for
general information purposes only.  In the event there is a discrepancy between information contained in this report and the WV State
Code and Rules, the language in the Code and Rules shall prevail.
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PUBLIC SAFETY DEATH, DISABILITY AND RETIREMENT SYSTEM

(PLAN A)

The Public Safety Death, Disability and Retirement System, commonly referred to as Plan A, was established for all state
troopers on July 1, 1935.  Chapter 15, Article 2 of the West Virginia Code establishes the plan provisions for Plan A.  During
the 1994 Legislative Session, the West Virginia Legislature enacted Chapter 15, Article 2A of the West Virginia Code that
established a new retirement plan for all state troopers hired on or after March 12, 1994.    That plan was entitled the “West
Virginia State Police Retirement System,” now commonly referred to as Plan B.  State Troopers hired on or after March 12,
1994 are not eligible for membership in Plan A.  Civilian employees of West Virginia State Police are members of the Public
Employees Retirement System.

Active members of Plan A contribute 9% of their total gross salary into the retirement plan.  The employer contributes an
amount sufficient to fund the plan on an actuarially determined basis under WV Code, but not less than 15% of the employee’s
total gross salary into the plan. Certain additional contributions representing extra appropriations to pay off the unfunded
liability rose from $12.5 million in 1999 to $19.1 million at June 30, 2003.  The total contribution requirement, taking into
account available member and employer percentage of payroll contributions, is actuarially determined as a level percentage of
State Police total payroll.

The State also contributes other monies to the system through arrest fees, the sale of accident reports, criminal investigation
reports, etc.  Members of this retirement system are not covered by Social Security or Workers’ Compensation.

“Division” when used in the following sections of this report refers to the West Virginia State Police.

RETIREMENT BENEFITS

In order to qualify for full retirement benefits, a member must be 50 years of age with 20 years of contributory service
(excluding Military Service).  A member who is less than 50 years of age with 20 years of credited service (excluding Military
Service), qualifies for a deferred benefit at age 50.

The regular retirement benefit, paid in equal monthly installments, is equal to 5.5% of the member’s aggregate salary during
his or her whole period of service in the Division.  This benefit is payable during the lifetime of the retired member.  Every
member of the Division who is 55 years of age or older and who is retired will receive an annual retirement annuity adjustment
of 3.75% payable on July 1 of each year after the member is 55 years of age.  If the member is retired for less than one year on
that July first, the first annuity adjustment will be a pro rata share of the full year’s annuity adjustment.

DISABILITY RETIREMENT BENEFITS

TOTAL DUTY DISABILITY - A member of the Division may qualify for a total duty disability if, in the opinion of the Board, the
member has or shall become physically or mentally permanently disabled and incapacitated from all types of gainful employ-
ment by injury, illness or disease resulting from any occupational risk or hazard inherent in or peculiar to the services required
of members of the Division, and such disability was incurred pursuant to or while the member was or shall be engaged in the
performance of his or her duties as a member of the Division.  The benefit payable for a total duty related disability is a lifetime
benefit in an amount equal to 8.5% of the total salary which would have been earned by the member during twenty-five years,
or actual service if more than twenty-five years, but not less than $15,000 annually.
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NON-DUTY DISABILITY - Any member while in active service of the Division may qualify for a non-duty disability if the member
has or shall, in the opinion of the Board, become permanently disabled and is unable to adequately perform the duties required
of a member of the Division from any cause other than those set forth in the duty related disability provisions, and not due to
vicious habits, intemperance or willful misconduct on the member’s part.

a). If the member at the time of such retirement shall have served less than twenty years, the benefit payable shall be paid in
equal monthly installments during a period equal to one-half the time such member has served as a member of the Division a
sum equal to 5.5% of the total salary which would have been earned during twenty-five years of service.  At the end of the one-
half time period of service, the benefit payable for the remainder of the member’s life is an annual sum paid in monthly
installments equal to one-half the base salary received by the member from the Division in the preceding twelve-month period
prior to disability.

b). If the member at the time of such retirement shall have served twenty years or longer, the member shall be entitled to receive
annually in monthly installments a lifetime benefit in an amount equal to 5.5% of the aggregate of salary paid to the member
through the day immediately preceding his or her disability.

CONTINUED DISABILITY - The Board may require subsequent medical evaluations to determine if a disability retiree has fully or
partially recovered from such disability.

DEATH BENEFITS

DUTY RELATED - The benefits paid to the surviving spouse for a duty related pre-retirement death, or to the surviving spouse of
a member who dies after having been retired with a duty related disability are monthly payments for his or her lifetime in which
the annual benefit is equal to 5.5% of  the total salary which would have been earned by the deceased member during twenty-
five years of service in the Division, but not less than $6,000.  A surviving spouse will also receive $100 per month for each
dependent child.  If there is no surviving spouse, each surviving dependent child will receive 25% of the spouse’s benefit.  If
there is no surviving spouse or dependent children, then the surviving dependent parents each receive 50% of what would have
been paid to the spouse.

PARTIAL DUTY DISABILITY - A member of the Division may qualify for a partial duty disability if, in the opinion of the Board,
the member has or shall become physically or mentally permanently disabled by injury, illness or disease resulting from any
occupational risk or hazard inherent in or peculiar to the services required of members of the Division, and such disability was
incurred pursuant to or while the member was or shall be engaged in the performance of his or her duties as a member of the
Division, and is by reason of such cause unable to perform adequately the duties required of him or her as a member of the
Division, but is able to engage in other gainful employment.  The benefit payable for a partial duty related disability is a
lifetime benefit in an amount equal to 5.5% of the total salary which would have been earned by the member during twenty-five
years, or actual service if more than twenty-five years, but not less that $6,000.
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Plan A, continued

DEPENDENT CHILD SCHOLARSHIP - Any person qualified as a surviving dependent child of a member who died in the perfor-
mance of duty or of a member who dies after having been retired with a duty related disability shall be entitled to receive a
scholarship to be applied to the career development education of that dependent at a West Virginia institution.



TERMINATION OF EMPLOYMENT

A member who terminates employment may receive a refund of all employee contributions he or she has contributed into the
retirement system plus 4% interest after the funds have been on deposit for at least one year.  A member who terminates
employment after completing ten years of service with the Division, but prior to eligibility for normal retirement, who leaves
his or her contributions on deposit with the retirement system is eligible for deferred retirement benefits beginning at age 62.
Any member choosing to receive a deferred annuity is not eligible to receive the annual annuity adjustment.  There are no
regular or deferred retirement benefits for a member with less than ten years of contributory service.  If the member withdraws
his or her contributions, they have no right to any future retirement or disability benefits under this retirement system.

MILITARY SERVICE

Any member of this retirement system who completes twenty years of service with the Division is entitled to apply for up to five
years of military service credit for active duty in the armed forces of the United States prior to employment with the Division.
No contributions are required to receive credit for this service.  Any member of the retirement system who is called to active
duty in the armed forces of the United States during employment with the Division and returns to employment within ninety
days following discharge may be eligible to purchase up to five years of military service credit for such duty.  Military service
credit under this plan may not be credited under any other retirement system.

SICK AND ANNUAL LEAVE AT RETIREMENT

Any member who participates in a Public Employees Insurance Agency (PEIA) insurance plan at the time of retirement may
elect to use any accrued annual and sick leave days at the time of retirement to purchase health insurance under the PEIA or
towards an increase in their retirement benefits.  Accrued leave cannot be used for both options.

If an individual was enrolled in the PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time,
his or her annual and sick leave may be used to pay towards health insurance premiums.  The retiree may purchase one month
of single health coverage for every two days of annual or sick leave, or one month of family health coverage for every three
days of annual or sick leave.  If an individual was enrolled in the PEIA insurance plan on or after July 1, 1988, the retiree may
purchase one-half month of single health coverage for every two days of annual or sick leave.  Members enrolled in the PEIA
insurance plan on or after July 1, 2001 are not eligible to use accrued annual and sick leave towards the purchase of health
insurance.

NON-DUTY RELATED - The benefit payable to the surviving spouse of a member who dies after a normal or a non-duty related
disability retirement, or after the member has served twenty years, is an amount equal to 75% of the retirement benefits the
deceased member was receiving while in retirement status, or would have been entitled to receive to the same effect as if such
member had been retired immediately prior to the time of his or her death, but not less than $5,000.  A surviving spouse will
also receive $100 per month for each dependent child.  If there is no surviving spouse, or the surviving spouse remarries, each
surviving dependent child will receive 25% of the spouse’s benefit.  If there is no surviving spouse or dependent children, then
the surviving dependent parents each receive 50% of what would have been paid to the spouse.
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WEST VIRGINIA STATE POLICE RETIREMENT SYSTEM (PLAN B)

The West Virginia State Police Retirement System, commonly referred to as Plan B, was established by enactment of  Chapter
15, Article 2A of the West Virginia Code during the 1994 Legislative Session for all state troopers hired on or after March 12,
1994.  Civilian employees of the West Virginia State Police are members of the Public Employees Retirement System.  State
troopers hired before March 12, 1994 are not eligible for membership in Plan B.

Active members of Plan B contribute 12% of their base salary into the retirement plan.  The employer contributes 12% of base
salary into the plan.  Members of this retirement system are not covered by Social Security or Workers’ Compensation. The
expected

“Division” when used in the following sections of this report refers to the West Virginia State Police.

RETIREMENT BENEFITS

In order to qualify for full retirement benefits, a member must be 55 years of age with 20 or more years of credited service
(excluding Military Service).  A member who is less than 55 years of age qualifies for a reduced benefit as long as he or she has
20 or more years of credited service (excluding Military Service).

Regular retirement benefits are paid in equal monthly installments in an amount equal to 2.75% multiplied by the years of
service multiplied by the Final Average Salary (FAS).  The Final Average Salary is the average of the highest annual compen-
sation received for employment with the Division, including compensation paid for overtime service, received by the member
during any five calendar years within the member’s last ten years of service.  This benefit is payable during the lifetime of the
retired member.

Every member of the Division who is 63 years of age or older and who is retired will receive an annual retirement annuity
adjustment of 1% payable on July 1 of each year.  If the member is retired for less than one year on that July  first, the first
annuity adjustment will be a pro rata share of the full year’s annuity adjustment.

DISABILITY RETIREMENT BENEFITS

TOTAL DUTY DISABILITY- A member of the Division may quality for a total duty disability if, in the opinion of the Board, the
member has or shall become physically or mentally permanently disabled and incapacitated from all types of gainful employ-
ment by injury, illness or disease resulting from any occupational risk or hazard inherent in or peculiar to the services required
of members of the Division, and such disability was incurred pursuant to or while the member was or shall be engaged in the
performance of his or her duties as a member of the Division.  The benefit payable during the lifetime of the member for a total
duty related disability is an amount equal to the base salary received by the member in the preceding twelve-month employment
period.
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PARTIAL DUTY DISABILITY - A member of the Division may qualify for a partial duty disability if, in the opinion of the Board,
the member has been or shall become physically  or mentally permanently disabled by injury, illness or disease resulting from
any occupational risk or hazard inherent in or peculiar to the services required of members of the Division, and such disability
was incurred pursuant to or while the member was or shall be engaged in the performance of his or her duties as a member of
the Division and is by reason of such cause unable to perform adequately the duties required of him
lifetime of the member for a partial duty related disability, or until the member attains the   a member of the Division, but is able
to engage in other gainful employment.  The benefit payable during the age of fifty-five or until such disability shall sooner
terminate, is an amount equal to six-tenths of the base salary received in the preceding twelve-month employment period, but
not less than $6,000 annually.  At  age fifty-five, the member shall receive a regular retirement benefit as it would apply to his
or her final average salary based on earnings from the Division through the day immediately preceding his or her disability.



The benefits paid to the surviving spouse of a member for a non-duty related death with less than twenty years of service are
monthly payments in which the annual benefit is a sum equal to one-half of the base salary received in the preceding twelve-
month employment period by the deceased member.  If there is no surviving spouse, or the surviving spouse dies or remarries,
each surviving dependent child will receive one-fourth of the spouse’s benefit.  If there is no surviving spouse or dependent
children, then the surviving dependent parents each receive one-half of what would have been paid to the spouse.

NON-DUTY DISABILITY - Any member while in active service of the Division may qualify for a non-duty disability who has or
shall, in the opinion of the Board, become permanently disabled and is unable to adequately perform the duties required of a
member of the Division from any cause other than those set forth in the duty related disability provisions, and not due to vicious
habits, intemperance or willful misconduct on the member’s part.  The benefit payable during the lifetime of the member for a
non-duty related disability, or until the member attains the age of fifty-five, is an amount equal to one-half the base salary
received in the preceding twelve-month employment period.  At age fifty-five, the member shall receive a regular retirement
benefit as it would apply to his or her final average salary based on earnings from the Division through the day immediately
preceding his or her disability.

CONTINUED DISABILITY - The Board may require subsequent medical evaluations to determine if a disability retiree has fully or
partially recovered from such disability.

DEATH BENEFITS

DUTY RELATED - The benefits paid to the surviving spouse for a duty related pre-retirement death, or to the surviving  spouse
of a member who dies after having been retired with a duty related disability are monthly payments for his or her lifetime in an
amount equal to nine-tenths of the base salary received in the preceding twelve month period by the deceased member, but not
less than $10,000.  A surviving spouse will also receive $150 per month for each dependent child.  If there is no surviving
spouse, each surviving dependent child will receive one-third of the spouse’s benefit.  If there is no surviving spouse or
dependent children, then the surviving dependent parents each receive one-half of what would have been paid to the spouse.

DEPENDENT CHILD SCHOLARSHIP - Any person qualified as a surviving dependent child of a member who died in the perfor-
mance of duty or of a member who dies after having been retired with a duty related disability shall be entitled to receive a
scholarship to be applied to the career development education of that dependent at a West Virginia institution.

NON-DUTY RELATED - The benefit payable to the surviving spouse of a member who dies after a normal or a non-duty related
disability retirement, or after the member served twenty years, is an amount equal to two-thirds of the retirement benefit the
deceased member was receiving while in retirement status, or would have been entitled to receive to the same effect as if such
member had been retired immediately prior to the time of his or her death, but not less than $5,000.  A surviving spouse will
also receive $100 per month for each dependent child.  If there is no surviving spouse, or the surviving spouse dies or
remarries, each surviving dependent child will receive one-fourth of the spouse’s benefit.  If there is no surviving spouse or
dependent children, then the surviving dependent parents each receive one-half of what would have been paid to the spouse.
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MILITARY SERVICE

Any member of this retirement system who completes twenty years of service with the Division is entitled to apply for up to five
years of military service credit for active duty in the armed forces of the United States prior to employment with the Division.
No contributions are required to receive credit for this service.  Any member of the retirement system who is called to active
duty in the armed forces of the United States during employment with the Division and returns to employment within 90 days
following discharge may be eligible to purchase up to five years of additional military service credit for such duty.  Military
service credited under this plan may not be credited under any other retirement system.



TERMINATION OF EMPLOYMENT

A member who terminates employment may receive a refund of all employee contributions he or she has contributed into the
retirement system plus 4% interest after the funds have been on deposit for at least one year.  A member who terminates
employment after completing ten years of service with the Division, but prior to eligibility for normal retirement, who leaves
his or her contributions on deposit with the retirement system is eligible for deferred retirement benefits beginning at age 62.
Any member choosing to receive a deferred annuity is not eligible to receive the annual annuity adjustment.  There are no
regular or deferred retirement benefits for a member with less than ten years of contributory service.  If the member withdraws
his or her contributions, they have no right to any future retirement or disability benefits under this retirement system.

SICK AND ANNUAL LEAVE AT RETIREMENT

Any member who participates in a Public Employees Insurance Agency (PEIA) insurance plan at the time of retirement may
elect to use any accrued annual and sick leave days at the time of retirement to purchase health insurance under the PEIA or
towards an increase in their retirement benefits.  Accrued leave cannot be used for both options.  If an individual was enrolled
in the PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time, his or her annual and sick
leave may be used to pay towards health insurance premiums.  The retiree may purchase one month of single health coverage
for every two days of annual and sick leave, or one month of family health coverage for every three days of annual or sick
leave.  If an individual was enrolled in the PEIA insurance plan on or after July 1, 1988, the retiree may purchase one-half
month of single health coverage for every two days of annual or sick leave, or one-half month of family health coverage for
every three days of annual or sick leave.  Members enrolled in the PEIA insurance plan on or after July 1, 2001 are not eligible
to use accrued annual and sick leave towards the purchase of health insurance.
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As an alternative to the extension of insurance coverage, any member who participates in a PEIA insurance plan at the time
of retirement may elect to use accrued annual and sick leave towards an increase in retirement benefits.  This accrued leave
may be applied on the basis of two days retirement service credit for each one day of accrued annual and sick leave.

Plan B, continued



Any Judge or Justice who has served for ten full years or any Judge or Justice over the age 65 who has served for at least six
full years who becomes physically or mentally incapacitated to perform the duties of his or her office during the remainder of
his or her term may be eligible for a disability retirement.  The Judge or Justice shall make both a written application and
resignation to the Governor setting forth the nature and extent of his or her disability.  If the Governor determines through
recommendation of the Governor’s Judicial Disability Review Board that such disability exists and that public service is
suffering and will continue to suffer by reason of such disability, the Governor shall submit an official written

DISABILITY RETIREMENT

JUDGES’ RETIREMENT SYSTEM (JRS)
The Judges’ Retirement System (JRS) was established on June 5, 1949 for Judges and Justices of the State of West Virginia
who elect to participate in the retirement system.  JRS is a single employer defined benefit employee retirement system,
providing retirement, death and disability benefits.  Active members contribute 9% of their gross salary into the JRS.  Chapter
15, Article 9 of the West Virginia Code establishes plan provisions for JRS.

RETIREMENT BENEFITS

In order to qualify for regular retirement benefits, a member of JRS must meet one of the following requirements:

Attainment of age 65 with at least 16 years of credited service.
Any age with 24 years of credited service, of which at least 12 years is as a sitting Judge and/or Justice.
Any Judge and/or Justice who serves at least 8 full years after attaining age 65.

Early Retirement:  A Judge and/or Justice who is age 62 and who has 16 years of credited service, at least 12 of which are as
a sitting Judge and/or Justice, may elect an early retirement with an actuarially reduced benefit.

Deferred Retirement:  A Judge or Justice who has 16 years of credited service, at least 12 of which is as a sitting Judge and/or
Justice, can defer his or her retirement until age 65 with no reduction in benefits.

A Judge or Justice must submit proof of eligibility for retirement as well as his or her resignation to the Governor.  The
Governor will then verify the Judge and/or Justice’s service and will submit an official written order awarding retirement
benefits.

A regular retirement benefit is an amount equal to 75% of the current salary of the office from which the member retires.

A Judge or Justice who retires and accepts the benefits payable under JRS shall not, while receiving said benefits, be permitted
to hold any public office or trust for which he or she receives compensation from the State of West Virginia.  If, after retirement
under JRS, he or she shall be elected or appointed to any public office or trust for which he or she receives any salary or other
compensation from the State of West Virginia, his or her benefits under JRS shall be suspended for the time he or she occupies
such office or trust.

CONTRIBUTIONS

The Judges’ Retirement System funding policy provides for member contributions based on 9% of their annual earnings.  This
policy also provides for periodic. Actuarially determined employer contributions at varying amounts appropriated annually by
the State Legislature.  However, annual appropriations are determined in consideration of the most recent actuarial valuation.
Any participant who terminated before becoming eligible for benefits may elect to with draw his or her contributions without
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SURVIVING SPOUSE AND DEPENDENT CHILD BENEFITS

The surviving spouse of a Judge or Justice who dies while in office after having served five or more years as a sitting Judge or
Justice, or a Judge or Justice who has already retired, shall receive 40% of the annual salary of the office which said Judge or
Justice held at his or her death or from which said Judge or Justice resigned or retired.  This benefit is payable to the surviving
spouse until his or her death or remarriage.

If there is no surviving spouse of a Judge or Justice who dies after having served five years or more and such Judge or Justice
leaves surviving him or her a dependent child or children, such dependents shall receive an amount equal to 20% of the annual
salary of the office which said Judge or Justice held at the time of his or her death: Provided, that the total of all such annuities
payable to each dependent child shall not exceed in the aggregate an amount equal to 40% of such salary.  This benefit is
payable to each dependent child until he or she attains the age of 18 or until he or she attains the age of 23 as long as such
dependent(s) remains a full-time student.

If a Judge or Justice dies while in office before having served five full years as a sitting Judge or Justice, the surviving spouse
or dependent children will receive a refund of contributions paid into the retirement system.

In the event the salary of Judges or Justices is increased or decreased while an annuitant is receiving benefits, the annuities
likewise shall be increased or decreased proportionately to reflect such change in salary.

PROSECUTING ATTORNEY SERVICE CREDIT

A Judge or Justice of a court of record who has served for a period of not less than 12 full years may receive credit for time
served as a prosecuting attorney if the service was earned prior to 1987 and the member was a sitting Judge or Justice on
March 14, 1987.

Assistant Prosecuting Attorney service does not qualify as eligible years of service under JRS.
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order awarding retirement benefits Judge or Justice who retires because of disability and accepts the benefits payable under
JRS because of such disability shall not, while receiving said benefits, be permitted to practice law.  If a Judge or Justice
receiving benefits for disability retirement enters the practice of law, his or her disability benefits shall be suspended for the
time he or she shall be engaged in the practice of law.

MILITARY SERVICE CREDIT

Any Judge or Justice with 12 or more years of actual service as a sitting Judge and/or Justice of a court of record may use up
to a maximum of 5 years of active, full-time duty in the armed forces of the United States to attain credited service for
retirement eligibility.

TERMINATION OF EMPLOYMENT

Any Judge or Justice of this State whose services have terminated, other than by retirement, shall, upon his or her written
request, be refunded any and all money paid by or for the said Judge or Justice into the fund without interest.  Once a Judge or
Justice withdraws contributions from the system, he or she forfeits all future retirement and disability benefits.  The Judge or
Justice may re-enter the system after a subsequent appointment or election to a qualified judgeship, but without credit for any
prior years of service.

JRS, continued



A Judge or Justice who elects to transfer eligible service under PERS to JRS will be required to pay into JRS all contributions
he or she would have been required to pay into the fund, plus interest, had he or she previously elected to participate in JRS.

Rollovers and plan transfers will be accepted on behalf of the member, but solely for the purpose of purchasing permissive
service credit or for the repayment of previously withdrawn contributions.

PEIA INSURANCE

Public Employees Insurance Agency (PEIA) health insurance premiums are based upon the years of service a member has
accrued at the time of his or her retirement.  Please note that while a Judge or Justice with 24 years of credited service may
retire at any age, a Judge or Justice with at least 25 years of credited service will qualify for a lower health insurance premium.
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PLAN TRANSFERS/ROLLOVERS

There may be transfers of service credit between the JRS and the Public Employees Retirement System (PERS), where such
service credit constitutes qualified and eligible credit under the recipient system’s statutes, in order to allow full flexibility of
choice of option by a Judge or Justice; but in no case shall benefits be receivable from more than one of such state retirement
systems, nor shall any service credit be usable more than once and then only in the finally chosen state retirement system.



Public Employees Retirement System (PERS)

The Public Employees Retirement System (PERS) was established on July 1, 1961 for the purpose of providing retirement
benefits for employees of the State and other political subdivisions.  PERS has approximately 35,000 active members and
approximately 18,600 retirants receiving annuity benefits.  PERS is funded by employee and employer contributions.  An
active member contributes 4.5% of his or her gross monthly salary to the plan.  The employer contributes an additional 9.5%
of the member’s gross monthly salary for a total combined contribution equal to 15%.  All employee contributions are tax
deferred.  Contributions as a percentage of payroll for members and employers are established by statute, subject to legislative
limitations.  The expected contributions are reviewed to assure that they result in actuarially sound funding for the plan.

The number of state agencies in fiscal year 2002 and fiscal year 2003 was:  204

The number of participating political subdivisions in fiscal year 2002 and fiscal year 2003 was:

JUNE 2002 JUNE 3002

snwoTdnaseitiC 091 021

seitnuoC 55 55

stcirtsiDlaicepS 152 933

A regular retirement benefit, paid in equal monthly installments, is an amount equal to 2% multiplied by the member’s years of
credited service multiplied by the member’s Final Average Salary (FAS).   Final Average Salary refers to the average annual
salary from the highest 36 consecutive months within the last 10 years of employment.  Normally, this figure will come from
the last 3 years of employment.  Lump sum payments, with the exception of annual increment pay, will not be used to increase
any retirement benefit.

Chapter 5, Article 10 of the West Virginia Code establishes plan provisions for PERS.  In certain circumstances, this Article
also permits members of the Teachers’ Retirement System to transfer accumulated service credit and member contributions
into the Public Employees Retirement System.

RETIREMENT BENEFITS

In order to qualify for regular retirement benefits, a member of PERS must meet eligibility requirements.

A member who is currently working for a participating PERS agency may:
Retire with full benefits at age 55 if age plus contributing service equals 80 or more.
Retire with full benefits at age 60 if he or she has 5 or more years of contributing service.
Retire with reduced benefits at age 55 if he or she has 10 or more years of credited service.
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A member who is NOT currently working for a participating PERS agency and has not withdrawn his or her contribu-
tions may:

Retire at age 62 with full benefits if he or she has 5 or more years of credited service.
Retire with full benefits at age 55 if age plus contributing service equals 80 or more.
Retire with reduced benefits at age 55 if he or she has between 20 and 25 years of service.
Retire with reduced benefits if less than 55 years of age and he or she has 30 or more years of credited service.



USE OF UNUSED SICK AND ANNUAL LEAVE AT RETIREMENT

Any member of PERS who works for an employer with a leave policy that allows for the use of unused accrued annual and/or
sick leave at retirement may elect to use such leave to purchase health insurance under the Public Employees Insurance Agency
(PEIA) or to acquire additional credited service under PERS.  Unused accrued leave CANNOT be used for both options.
Members who retire from city, county, or other non-direct employers of the State should contact their employer regarding
eligibility for PEIA insurance.

If an individual was enrolled in a PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time,
his or her unused annual and/or sick leave may be used to pay towards health insurance premiums.  The retiree may purchase
one month of single health coverage for every two days of unused annual and/or sick leave, or one month of family health
coverage for every three days of unused annual and/or sick leave.  If an individual was enrolled in a PEIA insurance plan on
or after July 1, 1988, the retiree may purchase one-half month of single health coverage for every two days of unused annual
and/or sick leave, or one-half month of family health coverage for every three days of unused annual and/or sick leave.
Members enrolled in a PEIA insurance plan on or after July 1, 2001 are not eligible to use accrued unused annual and/or sick
leave towards the purchase of health insurance.

As an alternative to the extension of insurance coverage, a member may elect to use unused annual and/or sick leave towards
an increase in retirement benefits.  A retiree may receive one month of service credit for each ten days of unused annual and/or
sick leave.  However, such credited service shall not be used in meeting initial eligibility for retirement.  If the member plans to
separate from employment prior to eligibility for a retirement annuity (deferred retirement), they should refer to their employer’s
leave policy to determine if this option is available.

ANNUITY OPTIONS

STRAIGHT LIFE:  A lifetime annuity payable monthly to the member determined under the regular benefit formula without
adjustment.  There are no death benefits under this option.

OPTION A - 100% JOINT AND SURVIVOR:  A reduced annuity payable monthly to the member for his or her lifetime.  Upon the
death of the member, the named survivor will receive the same amount for his or her lifetime.

OPTION B - 50% JOINT AND SURVIVOR:  A reduced annuity payable monthly to the member for his or her lifetime.  Upon the
death of the member, the named survivor will receive one-half of the monthly payment for his or her lifetime.

The named survivor in both Option A and Option B must have an insurable interest in the life of the retiree such as a spouse,
child, parent, or other dependent.  With all the above options, any unpaid employee contributions, plus 4% interest, remaining
at the retiree’s or survivor’s death, will be refunded to the named beneficiary or estate.

Retirants will receive full benefits from PERS regardless of Social Security income or other private retirement benefits.

RETIREMENT BENEFIT ESTIMATE

Prior to retirement and upon request, an estimate of potential benefits under all three retirement annuity options can be
provided so that the member can make an informed decision regarding his or her retirement options.
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DISABILITY RETIREMENT

WORK RELATED DISABILITY - An active member of PERS may qualify for a work related total and permanent disability
retirement with no minimum years of service required.  He or she must be receiving (or have received) Workers’ Compensation
benefits on account of such disability.

NON-WORK RELATED DISABILITY - A member must have 10 or more years of credited service to quality for a non-work related
total and permanent disability retirement.

Disability benefits shall not be less than 50% of a member’s Final Average Salary.  At age 65 the benefits are calculated on
actual years of service, and may be reduced, but the straight life benefit or equivalent may not be less than 20% of the Final
Average Salary.

CHANGING A BENEFICIARY PRIOR TO RETIREMENT

If a member wishes to change a beneficiary(ies), they must complete a new beneficiary form and return it to the WV Consoli-
dated Public Retirement Board (CPRB).  The member should keep a copy of this form for his or her records.  If a member’s
family situation changes (birth, death, divorce, etc.), his or her beneficiary designation should be reevaluated.
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DEATH PRIOR TO RETIREMENT

Death of a member with fewer than ten years of credited service:
If a member of PERS dies prior to attaining 10 or more years of credited service, PERS will pay the employee contributions
and 4% interest to a named beneficiary(ies).

Death of a member with more than ten years of credited service and was married at the time of death:
(A) If a member of PERS who has 10 or more years of credited service dies, and leaves a spouse, the spouse shall receive an
annuity computed under Option A in the same manner as if said member had retired the day preceding the date of his or her
death and had named his or her spouse as survivor of annuity option.

(B) If a member of PERS who has 10 or more years of credited service (1) dies, and (2) leaves a spouse, and (3) the “Spouse’s
Consent Waiver of Survivorship Annuity” section is completed on the Pre-Retirement Beneficiary Designation form, the
member may name someone with an “insurable interest” in the life of the member to receive an annuitized benefit under Option
A as if the member had
retired  the day preceding the date of his or her death and named a survivor for annuity option OR any named beneficiary(ies)
to receive a lump sum payment of his or her employee contributions plus 4% interest.

Death of a member with 10 or more years of credited service and was not married at time of death:
(A) If a member of PERS who has 10 or more years of credited service dies without a surviving spouse, the member may name
someone with an “insurable interest” in the life of the member to receive an annuitized benefit to be paid under Option A, as if
said member had retired the day preceding his or her death, and named said person as survivor of annuity option.

(B) If a member of PERS who has 10 or more years of credited service dies without a surviving spouse, the named beneficiary(ies)
may receive a lump sum payment or the member’s employee contributions and 4% interest.

PERS, continued



TERMINATION OF EMPLOYMENT

If a member terminates employment prior to the time he or she qualifies for retirement benefits and has accrued at least five
years of contributing service, he or she may leave his or her contributions on deposit until they qualify for retirement benefits.
The member may also choose to withdraw his or her employee contributions (plus 4% interest with two or more years of
contributing service) from the plan after termination of his or her employment.  However, he or she may not withdraw the
employer’s contributions.  Employer contributions remain with the retirement system.  Once the member withdraws
contributions from the system, he or she forfeits all future retirement and disability benefits.

REINSTATEMENT OF PREVIOUSLY WITHDRAWN SERVICE

Currently, the law allows members who are rehired by a participating employer to purchase previously withdrawn service,
provided that they redeposit the withdrawn funds plus compound interest.  Initial payment must be made before December 31,
2004.  The repayment may be made by lump sum or repaid over a period of time not to exceed sixty months.  After December
31, 2004, the law will require a member to be reemployed by a participating PERS employer for one full year, begin reinstate-
ment payments in the second year of employment, and have the reinstatement paid in full within five years of reemployment.

MILITARY SERVICE

Any member of PERS who served on active duty in the armed forces of the United States during any period of compulsory
military service (“The Draft”) or during any period of armed conflict may be entitled to receive credited service in PERS at no
cost for such military service, not to exceed five years.  Members who have a break in employment as a result of active military
service may be entitled to purchase military service credit as provided by federal law.

(C) If a member of PERS who has 10 or more years of credited service dies without leaving a surviving spouse, but leaves a
child or children, and does not have a beneficiary named, the child or children shall be entitled to an annuity to be calculated as
follows:  the annuity reserve shall be calculated as though said member had retired as of the date of his or her death and elected
a straight life annuity.  This annuity shall be paid in equal monthly installments to the member’s child or children until the child
or children attain age 21 or sooner marry or become emancipated.  However, in no event shall any child or children receive
more than $250.00 per month.  Annuity payments shall be computed as of the date of the death of the member and the amount
to the annuity shall remain constant during the period of payment.  The annual amount of the annuities payable by this section
shall not exceed 60% of the deceased member’s Final Average Salary.

EMPLOYMENT AFTER RETIREMENT

If a retiree becomes permanently employed by a participating employer, payment of his or her annuity shall be suspended
during his or her reemployment, and he or she shall again become a contributing member of the retirement system.  If the
reemployment is for a period of one year or longer, a new retirement benefit shall be calculated based on the additional
employment.

A retiree may accept temporary employment from a participating employer so long as he or she does not receive compensa-
tion in excess of $15,000 during any one calendar year.
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OUT OF STATE SERVICE

A member of PERS may purchase up to five years of service credit for public employment performed in another State.
However, the member cannot be vested in the other State’s retirement system or receiving an annuity from such plan.  Pur-
chased out-of-state service may not be used to establish eligibility for a retirement benefit in PERS.

DEFERRED COMPENSATION PLAN

In addition to participating in PERS, State employees may voluntarily defer 100% of their income up to a maximum of
$12,000, as indexed, into a Deferred Compensation Plan (Section 457(b)).  The WV Deferred Compensation Plan has two
investment providers offering many investment options.  Taxes on contributions plus investment earnings are deferred until the
funds are withdrawn.
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TEACHERS’ RETIREMENT SYSTEM (TRS)
The State Teachers’ Retirement System (TRS) was established on July 1, 1941 for the purpose of providing retirement benefits
for teachers and school service personnel of the State’s 55 county public school systems, the State Department of Education,
and the School for the Deaf and Blind who were hired before July 1, 1991.  TRS is a defined benefit plan that currently has
approximately 22,500 active members and approximately 24,600 retired members.  An active member contributes 6% of his or
her monthly gross salary into the retirement plan.  The employer contributes an additional 15% of the member’s monthly gross
salary into the plan. TRS membership eligibility was closed to new members on July 1, 1991.  Chapter 18, Article 7A of the
West Virginia Code establishes the plan provisions for TRS.

RETIREMENT BENEFITS

In order to qualify for regular retirement benefits, a member of TRS must meet one of the following requirements:

While still in covered employment, a TRS member may:
Retire with full benefits at age 55 and completion of 30 or more years of credited service.
Retire with full benefits at age 60 and completion of 5 or more years of credited service.
Retire with full benefits at any age and completion of 35 or more years of credited service.

Members can retire with reduced benefits before age 55 after completing 30 years of credited service.  An individual with 5 or
more years of contributing service who terminates employment prior to retirement, but does not withdraw his or her employee
contributions, will be eligible for retirement benefits at age 62, or at age 60 with 20 years of contributing service.  A regular
retirement benefit, paid in equal monthly installments, is an amount equal to 2% of a member’s Final Average Salary (FAS)
multiplied by the member’s years of credited service.  Final Average Salary refers to the average of the 5 highest years out of
the last 15 years of contributing service.  Normally, this figure will come from the last 5 years of employment.

CONTRIBUTIONS

A member who withdraws from service for any cause other than death or retirement may request that the accumulated em-
ployee contributions plus interest be refunded.  TRS funding policy provides for member contributions based on 6% of
members’ annual compensation.  Contributions as a percentage of payroll for members and employers are established by State
law and are not actuarially determined.  The employers make the following contributions:

The county boards of education, utilizing funds made available through the State’s School Aid formula, contribute 15% of the
compensation of their TRS-covered employees. The State contributes 15% of the compensation of TRS members employed by
the State.  Other employers contribute 15% of their TRS-covered employees’ compensation.

In addition, the State contributes a certain percentage of fire insurance premiums paid by State residents and an amount
determined by the State actuary as being needed to extinguish the TRS unfunded liability within 40 years of June 30, 1994.
Counties contribute 15% of the compensation of TRS members’ salaries not covered under the State’s School Aid formula.

A regular retirement benefit, paid in equal monthly installments, is an amount equal to 2% of a member’s final average salary
multiplied by the member’s years of credited service.  Final average salary refers to the average of the 5 highest years out of the
last 15 years of contributing service.  Normally, this figure will come from the last 5 years of employment.
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ANNUITY OPTIONS

Option A - Straight Life: A lifetime annuity payable monthly to the member determined under the regular benefit formula
without adjustment.  There are no death benefits under this option.

Option C - 100% Joint & Survivor: A reduced annuity payable monthly to the member for his or her lifetime.  Upon the death
of the member, the named beneficiary will receive the same amount for his or her lifetime.

 Option D - 50% Joint & Survivor: A reduced annuity payable monthly to the member for his or her lifetime.  Upon the death
of the member, the named beneficiary will receive one-half of the monthly payment for his or her lifetime.

Option E - 120 Payments: A reduced annuity payable monthly to the member.  If the member dies before receiving all 120
monthly payments, the remainder of those 120 monthly payments shall be payable to the member’s named beneficiary or the
member’s estate.

RETIREMENT BENEFIT ESTIMATE

Prior to retirement and upon request, an estimate of potential benefits under all four retirement annuity options can be provided
so that the member can make an informed decision regarding his or her retirement options.

DISABILITY RETIREMENT

A member may qualify for disability retirement benefits if he or she has at least 10 years of service credit, left employment
because of disability, and has been unable to work because of the disability for at least 6 months. Only 5 years of service credit
is necessary if the disability is a direct and total result of an act of student violence directed toward the member.  All disability
retirement applications must be approved by the West Virginia Consolidated Public Retirement Board.
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DEATH PRIOR TO RETIREMENT

If a member 50 years of age or older with 25 years of credited service dies, the surviving spouse, if named as sole beneficiary,
will receive a lifetime annuity based on Option C.  If a member who does not meet the age and service requirements stated in
the previous sentence dies, all funds are paid to the designated beneficiary.

CHANGING A BENEFICIARY PRIOR TO RETIREMENT

If a member wishes to change their beneficiary, he or she should complete a new beneficiary form and return it to the WV
Consolidated Public Retirement Board.  The member should keep a copy of this form for his or her records.  If
a member’s family situation changes (birth, death, divorce, etc.), he or she should re-evaluate their beneficiary designation.

TERMINATION OF EMPLOYMENT

If a member terminates employment prior to the time he or she qualifies for retirement benefits and has accrued at least 5 years
of contributing service, he or she may leave their contributions on deposit until they qualify for retirement benefits.  The
member may also chose to withdraw his or her employee contributions and interest from the plan after termination of his or her
employment.  However, he or she may not withdraw the employer’s contributions. Employer contributions remain
with the retirement system. Once the member withdraws contributions from the system, he or she forfeits all future

TRS, continued



WORKING AFTER RETIREMENT

Any retiree, other than as a college teacher, who accepts public school employment for a period of no more than 120 days
during the school year, and who is not considered in any way a permanent or regular employee, is considered to be temporary
and shall continue to receive his or her normal monthly benefit. The retiree will receive a reduction in their retirement annuity
if the temporary employment exceeds 120 days.  A retiree may teach college level courses on a non-contract basis for less than
7 hours of college credits per semester without a loss of benefits.

SICK AND ANNUAL LEAVE AT RETIREMENT

Any member who participates in a Public Employees Insurance Agency (PEIA) insurance plan may elect to use any unused
annual and sick leave days at the time of retirement to purchase health insurance under the PEIA or to acquire additional
credited service under TRS.   Accrued leave cannot be used for both options.

If an individual was enrolled in the PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time,
his or her annual and sick leave may be used to pay towards health insurance premiums.  The retiree may purchase one (1)
month of single health coverage for every two days of annual or sick leave, or one (1) month of family health coverage for every
three days of annual or sick leave. If an individual was enrolled in the PEIA insurance plan on or after July 1, 1988, the retiree
may purchase one-half (½)  month of single health coverage for every two days of annual or sick leave, or one-half (½) month
of family health coverage for every three days of annual or sick leave.  Members enrolled in the PEIA insurance plan on or after
July 1, 2001 are not eligible to use accrued annual and sick leave towards the purchase of health insurance.

In the alternative to the extension of insurance coverage, the member may elect to use accrued annual and sick leave
towards an increase in retirement benefits, on the basis of two days of retirement service credit for each day of accrued annual
or sick leave.  Such days will constitute additional credited service in the computation of retirement benefits.  The additional
credited service shall not be used in meeting initial eligibility for retirement criteria.

retirement and disability benefits, and they will not be able to re-enter TRS should they be re-employed.  A member who is
terminating employment should consult with the WV Consolidated Public Retirement Board before deciding whether or not
to withdraw his or her accumulated contributions.

MILITARY SERVICE

Members shall be given military service credit for service in any of the Armed Forces of the United States during any period of
national emergency within which a Federal Selective Service Act was in effect.  A maximum of 10 years of non-contributory
military service can be given; however, it cannot exceed 25% of total service.  Military service will be credited to the member’s
account at the time of retirement. Members who have a break in employment as a result of the rendition of active military
service shall be entitled to purchase additional service credit as provided by federal law.

LOANS

A member may borrow up to 50% of his or her contributions, but the total existing loan may not exceed $8,000.  Any
outstanding loan balance must be paid in full before a member can receive retirement benefits.  A member may elect to receive
a lifetime actuarial reduction of their monthly retirement benefit to payoff their outstanding loan balance.  Refinancing an
existing loan is not permitted.
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DEPUTY SHERIFF RETIREMENT SYSTEM (DSRS)
The Deputy Sheriff Retirement System (DSRS), a multiple-employer defined benefit employee retirement system, was estab-
lished for all deputy sheriffs hired on or after July 1, 1998.  Deputy Sheriffs employed prior to July 1, 1998 were eligible to
transfer their PERS service to DSRS.  Service as a sheriff may also be considered covered employment under certain circum-
stances.  Chapter 7, Article 14D of the West Virginia Code establishes the plan provisions for DSRS.

Active members contribute pre-tax 8.5% of their monthly salary , and the Sheriff’s Office of the county in which the member
is employed in covered employment contributes an additional 9.5% of the member’s monthly salary. In addition, the Sheriff’s
Office contributes certain fees charged for reports and other services provided by Sheriff’s Offices. A member is vested after
completion of 60 months covered employment.

RETIREMENT BENEFITS

In order to qualify for regular retirement benefits, a member of DSRS must meet one of the following requirements:

While still in covered employment, attainment of at least age 50 and when the sum of current age plus years of service equals
or exceeds 70 years (excluding military service).
While still in covered employment, attainment of at least age 60 and completion of 5 years of service (excluding military
service).
Attainment of age 62 and completion of 5 or more years of service (excluding military service).
A member who ceases covered employment with 20 years of service may elect to retire at age 50 with full benefits, or upon
attaining age 40 with reduced benefits.

A regular retirement benefit, paid in equal monthly installments, is an amount equal to 2.25% of a member’s final average
salary multiplied by the member’s years of credited service.  Final average salary refers to the average of the highest annual
compensation received for covered employment by the member during any five consecutive plan years within the member’s last
ten years of service.

Straight Life Annuity:  A lifetime annuity payable monthly to the member determined under the regular benefit.

Option A - True Joint & Survivor Annuity: A reduced annuity payable monthly to the member.   Upon the death of either the
member or the beneficiary, the annuity is further reduced to either 50%, 66 2/3%, 75% or 100% of the original monthly amount
dependent on the original option elected by the member.  The reduced benefit is payable to the surviving member or beneficiary
for their remaining life.

Option B - Joint & Survivor Annuity: A reduced annuity payable monthly to the member.  Upon the death of the member, a
reduced annuity of either  50%, 66 2/3%, 75% or 100% of the original monthly amount, dependent on the original option
elected by the member, is payable to the beneficiary.  There is no change in the original monthly amount if the beneficiary dies
first.

Option C - Ten Years Certain & Life Annuity: A reduced annuity payable monthly to the member.  If the member dies before
receiving 120 monthly payments, the remainder of the 120 monthly payments shall be payable to the member’s beneficiary or
the member’s estate.
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Partial Duty: 45% of the member’s average monthly compensation for the 12 month period preceding his/her disability until
age 60, then reverts to normal retirement.

Non Duty Related Disability Benefits:

Total non-Duty:  66 2/3% of the member’s average monthly compensation for the 12 month period preceding his/her disability
until age 60, then reverts to normal retirement.

Partial Non-Duty:  331/3% of the member’s average monthly compensation for the 12 month period preceding his/her disabil-
ity until age 60, then reverts to normal retirement.

Option D - Level Income Annuity: An increased annuity payable monthly to the member until the member attains Social
Security Retirement Age.  After Social Security Retirement Age, the benefit is reduced by the estimated Primary Insurance
Amount determined at retirement.  The reduced benefit is payable monthly for the remaining lifetime of the member.  There are
no death benefits under this option.

A married member who elects a survivor option naming someone other than their spouse must have their spouse complete a
voluntary spousal waiver.  A named survivor must be a natural person with an insurable interest in the member’s life.  An
option may not be revoked or changed after the member receives their first annuity payment.  Divorce and/or (re)marriage does
not entitle the member to change an elected option.  If a named survivor under an option dies before a member, the member may
elect a new survivor option, however, the new option will result in a further reduction in the member’s monthly annuity benefit.

DISABILITY RETIREMENT BENEFITS

Totally Disabled means a member’s inability to engage in substantial gainful activity by reason of any medically determined
physical or mental impairment that can be expected to result in death or that has lasted or can be expected to last for a
continuous period of not less than 12 months.  A member is totally disabled only if his/her physical or mental impairment is so
severe that he/she is not only unable to perform his/her previous work as a deputy sheriff but also cannot, considering the
member’s age, education and work experience, engage in any other kind of substantial gainful employment which exists in the
state.

Partially Disabled means a member’s inability to engage in the duties of deputy sheriff by reason of any medically determin-
able physical or mental impairment that can be expected to result in death or that has lasted or can be expected to last for a
continuous period of not less than 12 months. A member may be determined partially disabled and maintain the ability to
engage in other gainful employment which exists within the state but which ability would not enable him/her to earn an amount
at least equal to 2/3 of the average annual compensation earned by all active members of this plan during the plan year ending
the most recent 30th day of June.

Duty Related Disability Benefits:

 Total Duty: 90% of the member’s average monthly compensation for the 12 month period preceding his/her disability until
age 65, then reverts to a normal retirement.
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DEATH BENEFITS

The surviving spouse of any member who, while in covered employment, has died or dies by reason of injury, illness or disease
resulting from an occupational risk or hazard inherent in or peculiar to the service required of members, while the member was
or is engaged in the performance of his/her duties as a deputy sheriff, or the surviving spouse of a member who dies from any
cause after having been retired with a duty related disability shall be entitled to receive the greater of 2/3 of the annual
compensation received in the preceding 12 month period by the deceased member or; if the member dies after his/her early or
normal retirement age the monthly amount the spouse would have received had the member retired the day before his/her death
and elected a 100% Joint and Survivor annuity with the spouse as the joint annuitant, and then died.

Non Duty Related - The surviving spouse of any member who has been a member for at least 10 years, while in covered
employment, who has died or dies from non-duty related causes and not due to vicious habits, intemperance or willful miscon-
duct on his/her part shall receive the greater of 50% of the annual compensation received in the preceding 12 month period by
the deceased member; or if the member dies after his/her early or normal retirement age, the monthly amount which the spouse
would have received had the member retired the day before his/her death, elected a 100% Joint and Survivor annuity with the
spouse as the joint annuitant, and then died.

Dependent Benefits - A surviving spouse of a member who dies of a duty or non-duty related death is also entitled to receive
$100 monthly for each dependent child. If the surviving spouse dies, or if there is no surviving spouse, the fund shall pay
monthly to each dependent child a sum equal to 1/4 of the surviving spouse’s entitlement.  If there is neither a surviving spouse
nor a dependent child, the fund shall pay to the dependent parents of the deceased member a sum equal to what the surviving
spouse would have received without children. When there is only one dependent parent surviving, that parent is entitled to
receive 1/2 the amount which both parents would have been entitled to receive.

Dependent Child Scholarship - Any person qualifying as a dependent child of a deceased member of this retirement system
shall be entitled to receive scholarship monies to be applied to the career development education of that dependent at a West
Virginia institution.

Burial Benefits -Any member who dies as a result of any duty-related illness or injury is entitled to receive a lump sum burial
benefit of $5,000, to be paid to the member’s spouse, or to the member’s estate if not married.  If the member’s family or estate
is not entitled to death benefits under the duty or non-duty death provisions of this retirement system, then if greater than
$5,000, the amount payable to the estate shall be his/her accumulated contributions.

MILITARY SERVICE

Any member who has previously served on active military duty is entitled to receive additional years of service credit for the
purpose of determining his or her years of credited service for a period equal to the active military service, not to exceed five
years. Military service credit is used in determining benefits only and is not a substitute for years of service in covered
employment as a deputy sheriff.

CONCURRENT EMPLOYMENT

Any active member who has concurrent employment in an additional job or jobs that requires participation in another retire-
ment system administered by CPRB must contribute an additional 8.5% of his/her monthly salary from such additional
employment.

DSRS, continued



REINSTATEMENT

Any member, who withdraws their accumulated contributions after terminating employment and thereafter becomes reem-
ployed in covered employment, may elect to redeposit the amount of the withdrawn covered employment contributions, to-
gether with interest.  Upon repayment, the member shall receive the same credit for his/her former covered employment as if no
refund had been made.  The repayment must be made in a lump sum within 60 months of the deputy sheriff’s reemployment.
Rollovers and plan transfers shall be accepted on behalf of the member, but solely for the purpose of purchasing permissive
service credit or repayment of withdrawn contributions.

SICK AND ANNUAL LEAVE AT RETIREMENT

Any member participating in the Public Employees Insurance Agency accruing annual or sick leave days may elect to convert
any unused days at the time of retirement to purchase health insurance under the PEIA (certain restrictions apply) or to acquire
additional credited service under the DSRS.  If the member elects to convert their unused leave to acquire additional credited
service and they plan to separate from employment prior to eligibility for a retirement annuity (deferred retirement), they
should refer to their employer’s leave policy and contact CPRB to determine if this option is available.  Accrued leave cannot
be split and used for both options.

TERMINATION OF EMPLOYMENT

Any member who terminates employment is entitled to receive from the fund the member’s accumulated contributions, which
includes earned interest.  If a member withdraws their contributions, they have no right to any future retirement or disability
benefits under this retirement system.

Any member who completes 60 months of covered employment and ceases employment is eligible to either withdraw his/her
accumulated contributions or receive retirement income payments upon attaining normal retirement age.
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LOANS

A member may borrow up to 50% of his or her contributions, but the total existing loan may not exceed $8,000.  Any
outstanding loan balance must be paid in full before a member can receive retirement benefits.  A member may elect to receive
a lifetime actuarial reduction of their monthly retirement benefit to payoff their outstanding loan balance.  Refinancing an
existing loan is not permitted.



TEACHERS’ DEFINED CONTRIBUTION RETIREMENT SYSTEM (TDC)
The Teachers’ Defined contribution Retirement System (TDC) is a multiple employer defined contribution retirement system
covering full time employees of the State’s 55 county public school systems, the State Department of Education, several Higher
Education employees, and the School for the Deaf and Blind who are hired after June 30, 1991.  TDC members may also
include former TRS plan members, including higher education employees, who have elected to transfer into or participate in
TDC.  Participation has increased from approximately 21, 284 members in 2002 to 22,735 on June 30, 2003.  TDC benefits
depend solely on amounts contributed to the plan plus investment earnings.  Employees are required to participate from the
date of employment.  Chapter 18, Article 7B of the West Virginia Code establishes the plan provisions for TDC.

TDC provides members with their choice of seven separate investment options, which include a money market fund, an index
fund, a large cap growth fund, a large cap value fund, a balanced fund, a bond fund, and an individually allocated annuity.

CONTRIBUTIONS

The West Virginia Code requires employees to contribute 4.5% of their gross compensation and the employers to contribute
7.5% of covered members’ gross compensation from amounts allocated to the employers through the State’s School Aid
formula.  Employer contributions for each employee (and interest earnings and/or losses allocated to the employee’s account)
become 1/3 vested after six years, 2/3 vested after nine years and fully vested after 12 complete years of service.  Non-vested
employer contributions and earnings are forfeited by employees who leave employment prior to becoming fully vested in the
event the employee does not return to active participant status within five years to reduce the employer’s current period
contribution requirement.  Any such forfeitures arising from contributions, plus earnings thereon, will be used to reduce future
employer contributions.
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457(b) DEFERRED COMPENSATION PLAN

The West Virginia Deferred Compensation Plan is a deferred compensation plan created by the State in accordance with
Internal Revenue Code (IRC) Section 457.  The plan is available to all employees of the State and permits them to defer a
portion of their salary until future years.  There were 4,387 participants in the Plan on June 30, 2002, compared to 4,950
participants on June 30, 2003.  Chapter 5, Article 10B of the West Virginia Code establishes plan provisions for the 457(b)
Plan.

The plan benefits depend solely on amounts contributed to the plan plus net investment earnings.  State employees are eligible
to participate from their date of employment.  The plan operates without cost to or contributions from the State except for the
incidental expense of administering the payroll salary deductions and the remittance thereof.  As of June 30, 2003, employee
contributions were limited to 100% of annual salary up to $12,000, indexed annually.  Participants are fully vested in their own
contributions and the related net investment earnings.

The plan offers special “Catch-Up” provisions for older workers.  Individuals who are at least age 50 are eligible to contribute
an additional amount over the regular limit.  The plan also allows participants, during their last three years prior to attaining
Normal Retirement Age to “catch-up” for prior years when their maximum contribution amount was not utilized.  In addition,
rollover contributions are accepted from 401(k), 403(b) plans and IRAs.

Members have many investment options, with underlying investments that include domestic and international equity funds,
bond funds, governmental securities and certificates of deposits.  Assets are stated at market value and were approximately
$38,161,649 on June 30, 2003.

The State has no liability for investment losses or changes in asset values under the plan, nor does the State have the duty of an
ordinary prudent investor.  The plan has two designated investment providers, ING and Citistreet, who offer a variety of
mutual funds and variable annuities.  The participants make the choice of investment options.
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ACTUARIAL FIGURES AND STATISTICS SECTION



Huntington’s East End Bridge, a mile long (including approaches) cable-stayed bridge, spans the Ohio River connecting West
Virginia and Ohio.  The East End Bridge is one of only three cable-stayed bridges in the United States.

The East End Bridge



SRDDSP
P( LAN )A

SRPS
P( LAN )B

JUDICIAL

SYSTEM

PUBLIC

EMPLOYEES

TEACHERS'
DEFINED

BENEFIT

DEPUTY

SHERIFF

NEW RETIREES

NUMBER OF NEW

RETIREMENTS
32 1 0 519 3321 82

AVERAGE YEARS OF

SERVICE
48.51 290.3 0 29.22 96.82 91.52

AVERAGE MONTHLY

BENEFIT
00.111,4$ 00.635,1$ 0 00.202,1$ 00.895,1$ 00.593,1$

AVERAGE AGE OF RETIREES 47.84 82 0 86.06 15.06 11.65

AVERAGE MONTHLY

SALARY RECEIVING AT

RETIREMENT

00.264,3$ 39.1452$ 00.806,2$ 00.118.2$ 00.235,2$

ALL RETIREES

NUMBER OF ALL RETIREES 506 4 95 293,81 005,42 521

AVERAGE YEARS OF

SERVICE
67.42 25.2 +61 77.91 95.52 20.62

AVERAGE MONTHLY

BENEFITS ALL RETIREES
00.267,2$ 00.305,1$ 00.047,4$ 00.537$ 00.799$ 00.375,1$

ACTIVE MEMBERS 362 833 75 846,53 889,42 987

WITHDRAWALS

NUMBER OF WITHDRAWALS 2 61 0 3012 052 05

AMOUNT OF

WITHDRAWALS
068,311$ 359,781$ 0$ 597,675,6$ 112,028,6$ 349,972$

DEFINED BENEFIT RETIREMENT PLAN FIGURES

AS OF JUNE 30, 2003*

37
West Virginia Consolidated Public Retirement Board

*Number of New Retirements and Number of All Retirees not only includes members who have retired with a regular retirement, but
members who have retired with a disability retirement and surviving spouses/beneficiaries.



FUNDING LEVELS FOR DEFINED BENEFIT RETIREMENT PLANS

AS OF JUNE 30, 2003

RETIREMENT PLAN RUNNING STATISTICS

AS OF JUNE 30, 2003

SRDDSP
P( LAN )A

SRPS
P( LAN )B

JUDICIAL

SYSTEM
PUBLIC EMPLOYEES

TEACHERS'
DEFINED BENEFIT

DEPUTY SHERIFF

ACTUARIAL VALUE

OF ASSETS
000,704,99$ 000,357,41$ 000,977,25$ 000,149,996,2$ 000,288,091,1$ 000,463,94$

UNFUNDED ACCRUED

LIABILITY

-0,264,843$
00 598,831,2$ 826,929,34$ 000,060,199$ 000,259,250,5$ 068,605,92$

FUNDED PERCENTAGE %9.12 %3.78 %6.45 %2.37 %1.91 %6.26

SRDDSP
P( LAN )A

SRPS
P( LAN )B JUDICIAL SYSTEM PUBLIC EMPLOYEES

TEACHERS'
DEFINED BENEFIT

DEPUTY SHERIFF

ACTIVES 362 833 07 305,53 919,02 297

RETIREES 606 4 06 885,81 144,52 721

VESTED

TERMINATION
6 0 2 410,3 947,3 23

LAU 5.843$ 1.2$ 9.34$ 1.199$ 0.350,5$ 5.92$

PERCENT

FUNDED* %2.22 %5.78 %6.45 %2.37 %1.91 %6.26

ACTUARIAL

VALUE OF

ASSETS

4.99$ 8.41$ 8.25$ 9.996,2$ 9.091,1$ 4.94$
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Other Actuarial Information

Valuation Date - All valuations were completed as of July 1, 2003.

Actuarial Cost Method - All Valuations were completed applying the Entry Age Past Service with Aggregate Normal Cost
actuarial cost method.

Asset Valuation Method - All plan assets are valued at reported Market Value as of July 1, 2003 and adjusted for accrued
amounts.

Amortization Methodology and Remaining Past Service Amortization Period - Differs by plan based on statutory funding
or targeted funding and is summarized below:

� PSDDRS (Plan A) – The total of the normal Cost plus the amortization of the unfunded past service is calculated to
be paid as a level percentage of total State Police payroll (Plan A plus Plan B); including anticipated future hires,
through June 30, 2025.

� SPRS (Plan B) – Normal Cost is amortized as a level percentage of future base payroll of the active membership
group as of the Valuation date.  Employer contributions of 12.0% of base payroll are first applied to pay the Normal
Cost with the remaining contributions applied to amortize the unfunded past service.  Contributions are sufficient if
the unfunded past service will be fully amortized by June 30, 2030 based on level dollar funding.  As of the valuation
date, contributions were sufficient to cover the funding required to meet the sufficiency test.

� Judicial System (JRS) – Normal Cost is amortized as a level percentage of future payrolls of the active membership
group plus the PERS members eligible to elect a transfer to JRS as of the Valuation date.  Unfunded past service is
amortized through level dollar contributions ending June 30, 2018.

� Public Employees (PERS) – Normal Cost is amortized as a level percentage of future payrolls of the active member-
ship group as of the Valuation date.  Employer contributions of 10.5% of payroll are first applied to the normal Cost
with the remaining contributions applied to amortize the unfunded past service.  Contributions are sufficient if the
unfunded past service will be fully amortized within 30 years of the Valuation date based on level dollar funding.  As
of the valuation date, contributions were insufficient to cover interest on the unfunded past service and will not meet
the funding sufficiency test.

� Teachers’ Defined Benefit (TRS) – Normal Cost is amortized as a level percentage of future payrolls of the active
membership group as of the Valuation date.  Unfunded past service is amortized as a level percentage of future TRS
plus TDC payroll, including anticipated future hires, through June 30, 2025.

� Deputy Sheriff (DSRS) – Normal Cost is amortized as a level percentage of future payrolls of the active membership
group as of the Valuation date.  Employer contributions of 9.5% of base payroll plus certain dedicated fees are first
applied to pay the Normal Cost with the remaining contributions applied to amortize the unfunded past service.
Contributions are sufficient if the unfunded past service will be fully amortized by June 30, 2029.  Payments are based
on a level percentage of future payroll funding, including anticipated future hires.  As of the Valuation date, contribu-
tions were insufficient to meet the sufficiency test.  Based on the current contribution rate, the unfunded past service
would be amortized by June 30, 2038 instead of the targeted sufficiency day of June 30, 2029.
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FIN A N C I A L SE C T I O N



Growing abundantly in West Virginia, wildflowers have become an icon of the Mountain State’s beauty.  Whether they are waving by the roadside
or hosting an industrious honeybee, they remind us that West Virginia is truly wild and wonderful.

West Virginia Wildflowers



SEPTEMBER 03
2002

DECEMBER 13
2002

MARCH 13
3002

JUNE 03
3002

TOTAL

PARTICIPANTS
795,12 024,22 276,22 537,22

INVESTMENT

OPTIONS

VANGUARD 482,910,62$ %06.7 580,018,72$ %64.7 369,437,82$ %05.7 116,404,03$ %80.7

BOND FUND

OF AMERICA
686,660,43 %49.9 977,415,43 %33.01 224,153,14 %97.01 948,681,94 %94.11

WASHINGTON

MUTUAL
907,429,72 %51.8 030,982,03 %21.8 551,492,92 %46.7 208,418,43 %11.8

FIDELITY

GROWTH
634,760,54 %61.31 893,415,94 %82.31 371,756,94 %69.21 474,157,85 %96.31

FEDERATED

MAX C- AP
999,287,42 %32.7 185,486,72 %24.7 200,844,72 %61.7 402,359,23 %86.7

CILAV 072,742,351 %47.44 434,657,561 %54.44 030,870,271 %09.44 198,256,181 %33.24

FRANKLIN 371,854,13 %81.9 753,703,33 %39.8 660,907,43 %60.9 958,024,14 %56.9

TOTAL 755,665,243 %001 439,678,273 %001 118,272,383 %001 096,481,924 %001

TEACHERS’ DEFINED CONTRIBUTION RETIREMENT PLAN INVESTMENT OPTIONS
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INVESTMENT RATES OF RETURN FOR

TEACHERS’ DEFINED CONTRIBUTIONS RETIREMENT SYSTEM

RATE OF RETURN

FOR

QUARTER ENDING

JUNE ,03 3002

RATE OF RETURN

FOR

ONE YEAR ENDING

JUNE ,03 3002

AVERAGE RATE

OF RETURN FOR

3 YEARS ENDING

JUNE ,03 3002

VANGUARD MONEY MARKET FUND XXMMV/
.noillib54$fossecxenistessasahdnuflautumsihT
tekramyenommret-trohsnistsevnidnufehT
tseretni;etautculftonlliwlapicnirP.stnemtsevni

.stnuoccaotdiapeblliw

%32. %52.1 %12.3

BOND FUND OF AMERICA XDNBA/
.stessaninoillib9$nahteromsahdnuflautumsihT
etaroprocdnatnemnrevognistsevnidnufsihT

.etautculflliwtseretnidnalapicnirP.sdnob %24.5 %79.41 %19.8

FRANKLIN INCOME FUND TXNIKF/
.stessaninoillib7$tahteromsahdnuflautumsihT
lapicnirP.cte,sdnob,skcotsnistsevnidnufsihT

.etautculftseretnidna %42.41 %28.61 %46.9

FIDELITY GROWTH OPPORTUNITIES XOGAF/
ninoillib91$nahteromsahdnuflautumsihT
emocnidnahtworgnistsevnidnufehT.stessa
.etautculfsdnedividdnalapicnirP.skcotsnommoc

%79.41 %01.1 )%44.31(

WASHINGTON MUTUAL INVESTORS XHSWA/
ninoillib54$nahteromsahdnuflautumsihT
lapicnirP.skcotseulavnistsevnidnufehT.stessa

.etautculflliwsdnedividdna
%49.51 )%22.2( %50.3

FEDERATED MAX - CAP XPSIF/
.stessaninoillib3$nahteromsahdnuflautumsihT

dnalapicnirP.dnufxedni005P&SnasidnufehT
.etautculflliwsdnedivid

%61.51 )%02.( )%52.11(

CILAV IN D IV ID U A L L Y A L L O C A T E D F IX E D

ANNUITY

ehtybdereffoytiunnadexifdetacollayllaudividnI
ynapmoCecnarusnIefiLytiunnAelbairaV

muminim;etautculftonlliwlapicnirP.)CILAV(
.%5.4eblliwetartseretni

%11.1 %19.4 %07.5

The performance data quoted represents past performance. Future returns will fuuctuate.
Rate of Return = Income dividend interest plus appreciation or depreciation during the period.

Note: The rates of return shown are for funds in which the retirement program participates; returns credited to individual accounts eill vary due to timing
of contributions and withdrawals.  (Parentheses indicate negative return.)
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SCHEDULE OF FUNDING PROGRESS (IN 000’S)
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ACTUARIAL

VALUATION

DATE

SRDDSP
P( LAN )A

SRPS
P( LAN )B

JUDICIAL

SYSTEM

PUBLIC

EMPLOYEES

TEACHERS'
DEFINED

BENEFIT

DEPUTY

SHERIFF

ACTUARIAL

VALUE OF

ASSETS (A)

2002,03enuJ
3002,03enuJ

590.19
704.99

446.11
357.41

026.74
977.25

777.885.2
149.996.2

144.890.1
288.091.1

173.44
463.94

ACTUARIAL

ACCRUED

LIABILITY

)LAA(
ENTRY AGE

(B)

2002,03enuJ
3002,03enuJ

839.614
968.744

807.31
298.61

512.29
907.69

764.234.3
100.196.3

100,907.5
438.342.6

207.27
178.87

O( VER

FUNDED)
UNFINDED

LAA
()LAAU( B-A)

2002,03enuJ
3002,03enuJ

348.523
264.843

460.2
931.2

595.44
039.34

096.348
060.199

065.016.4
259.250.5

133.82
705.92

FUNDED RATIO

(A/B)
2002,03enuJ
3002,03enuJ

%9.12
%2.22

%9.48
%3.78

%6.15
%6.45

%4.57
%1.37

%2.91
%1.91

%0.16
%6.26

COVERED

PAYROLL

(C)

2002,03enuJ
3002,03enuJ

413.41
694.31

431.01
944.11

523.6
523.6

962.040.1
272.901.1

726.148
919.238

192.42
490.62

LAAU AS A

PERCENTAGE

OF COVERED

PAYROLL

(( B-A /) C)

2002,03enuJ
3002,03enuJ

%4.672,2
%9.185,2

%4.02
%7.81

%1.507
%5.496

%1.18
%3.98

%8.745
%7.606

%6.611
%1.311



YEAR ENDED
SRDDSP

P( LAN )A
SRPS

P( LAN )B
JUDICIAL

SYSTEM

PUBLIC

EMPLOYEES

TEACHERS'
DEFINED

BENEFIT

DEPUTY

SHERIFF

EXPECTED/
REQUIRED

CONTRIBUTIONS

2002,03enuJ
3002,03enuJ

247,91$
374,22

923,1
224,1

831,5
314,5

804,29
628,89

886,732
808,172

646,2
857,2

PERCENTAGE

CONTRIBUTED

2002,03enuJ
3002,03enuJ

%2.301
%2.001

%8.19
%9.09

%8.611
%6.101

%6.401
%5.401

%2.011
%4.501

%4.001
%5.501

SCHDULE OF CONRTIBUTIONS FROM THE EMPLOYERS (IN 000’S)

AND OTHER CONTRIBUTING ENTITIES
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SRDDSP
P( LAN )A

SRPS
P( LAN )B

JUDICIAL

SYSTEM

PUBLIC

EMPLOYEES

TEACHERS'
DEFINED

BENEFIT

DEPUTY

SHERIFF

TEACHERS'
DEFINED

CONTRIBUTION

OTHER

A( DMIN)

ASSETS

CASH WITH

STATE

TREASURER

4$ - - - - - 864,6 615,1

INVESTMENTS-
AT FAIR VALUE

793,79 357,41 977,25 098,596,2 692,851,1 667,84 581,924

CONTRIBUTIONS

RECEIVABLE
010,2 - - 012,4 520,51 504 378,6

PARTICIPANT

LOANS

RECEIVABLE

- - - - 119,71 181 -

TOTAL ASSETS 324,99 357,41 977,25 001,007,2 538,191,1 634,94 625,244 615,1

LIABILITIES

AND FUND

BALANCE

LIABILITIES:
ACCRUED

EXPENSES AND

OTHER PAYABLES

41 21 - 061 895 96 19 69

COMPENSATED

ABSENCES
- - - - - - - 044

FUND BALANCE

D( EFICIT) - - - - - - - )089(

TOTAL

LIABILITIES AND

FUND BALANCE

D( EFICIT)

41 21 - 061 895 96 19 615,1

NET ASSETS

HELD IN TRUST

FOR PENSION

BENEFITS

904,99 147,41 977,25 049,996,2 732,191,1 763,94 534,244 -

STATEMENT OF PLAN NET ASSETS PENSION FUND TYPES AND BALANCE

SHEETS - OTHER FUND TYPES JUNE 30, 2003
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(Numbers Below  in 000’s)



SRDDSP
P( LAN )A

SRPS
P( LAN )B

JUDICIAL

SYSTEM

PUBLIC

EMPLOYEES

TEACHERS'
DEFINED

BENEFITS

DEPUTY

SHERIFF

TEACHERS'
DEFINED

CONTRIBUTIONS

OTHER

A( DMIN)

ADDITIONS

MEMBER

CONTRIBUTIONS
531,1$ 392,1 884 478,05 881,25 561,2 704,22

EMPLOYER

CONTRIBUTIONS
739,12 392,1 005,5 932,301 102,472 214,2 300,73

TOTAL

CONTRIBUTIONS
270,32 685,2 889,5 311,451 983,623 775,4 014,95

INVESTMENT

INCOME

NET INCREASE

IN FAIR VALUE

OF INVESTMENTS

319,3 857 316,2 931,521 345,15 963,2 338,91

INTEREST - - - - 914,2 71 -

NET

INVESTMENT

INCOME

319,3 857 316,2 931,521 269,35 683,2 338,91

OTHER INCOME 975 - - - 753,41 794 -

FEE RECIEVED

FOR

ADMINISTRATIVE

SERVICE

341,5

TOTAL

ADDITIONS
465,72 443,3 106,8 252,972 807,493 064,7 342,97 341,5

DEDUCTIONS

AND TRANSFERS

BENEFIT

EXPENSE
161,91 85 794,3 608,951 507,492 961,2 -

DISTRIBUTIONS/
REFUNDS OF

CONTRIBUTIONS

85 871 - 945,6 234,4 462 956,7

TRANSFERS (TO)
FROM PLANS

- - )95( )574( 566 )1( )031(

ADMINISTRATIVE

EXPENSES
13 11 4 902,2 011,2 23 547 768,4

TOTAL

DEDUCTIONS

AND TRANSFERS

052,91 742 244,3 980,861 219,103 464,2 472,8 768,4

NET INCREASE 413,8 790,3 951,5 361,111 697,29 699,4 969,07 672

NET ASSETS

HELD IN TRUST

BEGINNING OF

YEAR
590,19 446,11 026,74 777,885,2 144,890,1 173,44 664,173 407

END OF YEAR 904,99 147,41 977,25 049,996,2 732,191,1 763,94 534,244 089

STATEMEMT OF CHANGES IN NET ASSETS - PENSION FUNDS

YEAR ENDED JUNE 30, 2003   (Numbers Below  in 000’s)



IN V E S T M E N T S E C T I O N



Hustling and bustling, yet friendly and laid back, Charleston is fast becoming a mecca of the arts, culture and history.  The Clay
Center for the Arts and Science, Haddad Riverfront Park, and the Capitol Market are just a few of the venues that support
Charleston’s rich cultural history.  At various times of the year, Charlestonians can enjoy festivals and events such as the Vandalia
Festival, Multifest, and the Charleston Sternwheel Regatta.

Charleston, West Virginia



WEST VIRGINIA INVESTMENT MANAGEMENT BOARD

The following portion of the West Virginia Consolidated Public Retirement Board 2003 Annual Report has been submitted
by the West Virginia Investment Management Board (WVIMB).  WVIMB is the entity fiduciarily responsible, by statute,
for the prudent investment of the defined benefit pension plans administered by the WVCPRB.

 Contact WVIMB for more information concerning plan investment.

H. Craig Slaughter, Executive Director

West Virginia Investment Management Board
500 Virginia Street, East, Suite 200
Charleston, West Virginia  25301

Phone:  (304) 345-2672
Fax: (304) 345-5939

For more information via E-mail:  info@wvimb.org




